2.35. ‘Lien' means the right or title of a Government employee to hold a regular post, whether permanent or temporary, either immediately or on the termination of a period of absence
3.12. 
[(1) A Government employee confirmed on a post acquires a lien on that post. If such a Government employee is appointed by direct recruitment or by transfer in another department or in a different cadre in the same department, as the case may be, he shall give an option to acquire the lien on the post, presently held by him within a period of six months after the completion of his probation period, and on exercise of such an option, he shall cease to hold the lien on the post in the parent cadre or department, as the case may be, from the date he is confirmed against the post presently held by him. If such an option is not exercised by him within the aforesaid stipulated period, he shall be reverted back to the parent cadre or department, as the case may be.

(2) In the case of a temporary Government employee, who is appointed by direct recruitment or by transfer in another department or in a different cadre in the same department, he shall not be allowed to retain any lien on the post held prior to this his new appointment after the expiry of a period of two years from the date of his joining against the new post.

Note 1- Lien will represent only the employee to hold regular post whether permanently or temporary either immediately or on the termination of the period of absence, An employee is to be confirmed against a post of initial appointment which is likely to continue for indefinite period after the expiry of the prescribed period of probation satisfactorily irrespective of the fact whether the said post is declared permanent or not. The persons appointed against the vacancies for specified period in purely temporary establishment are not to be confirmed  even after the completion of prescribed probation period satisfactorily The persons once confirmed against a post of initial appointment is to be treated as a permanent  employee on subsequent promotion posts in their service career under the Punjab Govt.

No Change

Note 1 to be deleted and in its place new Note 1 to be inserted.

IN VIEW OF GOVT. INSTRUCTAIONS CONTAINED IN LETTER NO.11/4/881PP1/4960 DATED 8.4.1991


Already Omitted.


Already Omitted.

3.15. [A Government employee's lien on post shall, in no circumstances, be terminated, even with his consent, if the result will be to leave him without a lien on any post.
No Change


Already Omitted.

3.17.(a) Government may transfer a Government employee from one post to another; Provided that except-

(1) on account of inefficiency or misbehaviour; or

(2) on his written request;

a Government employee shall not be transferred substantively to or, except in a case covered by rule 4.22, appointed to officiate in a post carrying less pay than the pay of the permanent post on which he holds a lien,

Note 1- In cases covered by clause (a)(2) above the Government employee will have has his initial pay fixed under rule 4.4 and if necessary, under rule 4.10.

Note 2- Permanent transfer from a higher to a lower scale in anticipation of the abolition of a post is not transfer within the meaning of this rule.


No Change

No Change

No Change

Already omitted.

No Change

No Change

To be deleted as agreed to by the Sub-committee in view of Govt. policy not to give extension to any employee after superannuation..

